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● Negotiations are held between DOL and DWS. 
○ DWS is represented by: 

■ Program Compliance Team 
■ WWDC Executive Director (Jennifer Wilch)
■ One-Stops cannot participate in negotiations. 

● Negotiated levels of performance negotiated every 2 years. 
○ PY23’s negotiated levels match PY22’s levels
○ The current year (PY24), has different negotiated levels of performance. 

● Meeting 90% of the performance goal is acceptable. 

Annual Performance Process



Areas of Performance Measurement
1. Employment Rate Two Quarters After Exit

○ For Youth, this also includes those in education or training
2. Employment Rate Four Quarters After Exit

○ For Youth, this also includes those in education or training 
3. Median Earnings
4. Credential Rate

○ Percentage of participants enrolled in training who attain a credential or secondary 
school diploma or equivalent

5. Measurable Skill Gains
○ Percentage of participants enrolled in training who have a specific improvement or 

achievement in skills that is objectively measured



Reading the Performance Report













5 Minute Pause to Review Reports

http://www.youtube.com/watch?v=qgnDbQ1aM54


WIOA YOUTH
Strengths: 

● Employment/Education/Training two 
quarters after exit
○ Above 90% of negotiated rate 

● Employment/Education/Training four 
quarters after exit
○ Nearly 7% above negotiated rate

● Earnings 
○ $2700 above negotiated rate

● Credential Rates
○ Nearly 6% above negotiated Rate

Areas for Improvement: 

● Measurable Skill Gains
○ DOL is not using this in their evaluations 

this PY. 



WIOA Adult
Strengths: 

● Employment two quarters after exit
○ Right at the negotiated rate

● Employment four quarters after exit
○ Slightly above the negotiated rate

● Earnings 
○ Over double the negotiated rate

● Credential Rates
○ Slightly above negotiated rate

Areas for Improvement: 

● Measurable Skill Gains
○ DOL is not using this in their evaluations 

this PY. 



WIOA Dislocated Worker
Strengths: 

● Earnings 
○ Nearly three times the negotiated rate

Areas for Improvement: 

● Employment two quarters after exit
○ Slightly below 90% of rate

● Employment four quarters after exit
○ Slightly below 90% rate

● Credential Rates
○ Slightly below 90% rate

● Measurable Skill Gains
○ DOL is not using this in their evaluations 

this PY. 



Strengths: 

● Employment two quarters after exit
○ Nearly at negotiated rate

● Employment four quarters after exit
○ Nearly at Negotiated Rate

● Earnings
○ $1500 higher than negotiated rate

Note: 

● Credential Rate and Measurable Skill 
Gains are not evaluated under this 
program. 

Wagner Peyser



● Measurable Skill Gains

● Employment after exit

● Earnings

Takeaways



Questions?


